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BUILDING A NEW TRUST 


LEESBURG, VA.--Ever since the one-room, brick-red Mountain Gap 
school a few miles out of town was built 110 years ago, it's been 
used for teaching. 


Of course, back when students caught skating on the pond 
across the road during lunch had to stand on one leg by the 
blackboard (and get swatted with a stick for standing on both 
legs); back when its green lawn was just hard packed dirt and 
boys used to throw balls to each other over the roof; when noisy 
Highway 15 was just a little-traveled road that passed right in 
front of the school's wooden steps, Mountain Gap was used for 
teaching the three R's. 


But during the past two years, Mountain Gap, long 
deteriorating through unending exposure to time, snow and summer 
heat, has been used for teaching the three C's: construction 
crafts and cooperation. 


The students who have shown up for class here recently nave 
come equipped with hammers and mortar instead of pencils and 
paper, and they've been experimenting with an agreement instead 


of a chemical formula. 


The agreement was the first between Job Corps and the 
National Trust for Historic Preservation. As part of the 
agreement, called Partners in Preservation, nearby Harper's Ferry 
Job Corps students from five different union construction trades 
worked to restore the stone foundation and an exterior retaining 
wall, replace and paint rotten wood panels, refinish windows and 
desks, rebuild the roof and chimney. It was work they found 
especially gratifying. 


"Personally, I'd like to do more old buildings," says Marcel 
Wilson, a bricklayer who has been with Job Corps almost two 
years. 


"It was nice working on," agreed Joe Calder, a carpenter 
who's been with Job Corps for 15 months, "knowing there were a 
lot of memories and history." 


"It's amazing how much more intent the young people were 
here than if it were just a brick wall they had to put up," says 
Gilbert Wolf, administrator for Plasterers and Cement Masons Job 
Corps program. "Instructors are taught to teach them about ways 
of craftsmen in the past, their philosophies and what they had to 
work with. These kids had to research and adapt to that." 


-more- 





Building a new trust 2-2-2 


Wolf, who initiated the Mountain Gap restoration, is already 
‘planning the second Job Corps/National Trust for Historic 
Preservation project, to restore Montpelier, James Madison's 
Virginia home that was later purchased by the DuPont family. 


Although Job Corps students have worked on other historic 
sites, such as structures on Civil War battlefields, the Mountain 
Gap School is the first time the job training agency has worked 
in cooperation with the National Trust for Historic Preservation. 
It's a partnership that the Trust seems anxious to preserve. 


"This has been great. How often do you have a project where 
there were no debacles? This concept is just perfect," says 
Frank Sanchis, vice president of historic preservation for the 
Trust. 


Sanchis says there is a shortage of skilled craftsworkers 
who understand preservation. "What has happened is that local 
craftsmen help out but they often don't have an understanding of 
a historical building and may do something detrimental to what is 
important historically," he says. 


At the Mountain Gap School, someone who didn't appreciate 
the historical value of the footworn door threshold might have 
simply made a new one, Sanchis says. Or they might have changed 
the foundation with different stonework or different mortar. Job 
Corps students were careful, in refinishing the wooden desks, not 
to remove the initials carved decades ago onto the surfaces. 


Sanchis would like to see the field of historic preservation 
as a craft expanded, and Wolf agrees it's a wide open field. 
"There is certainly an opening for careers in historic 
preservation and the unions are realizing this," Wolf says. 


Norma Selvera, deputy director of the Job Corps, stood on 
the Mountain Gap School's old wooden steps while speaking at the 
dedication. It was a "gain-gain project," she told the audience 
of former students, area preservationists, Job Corps students and 
project insiders. 


"To say that the students who worked on this project walked 
away with valuable vocational training experience would be an 
understatement," said Selvera. “They walked away with much more. 
The students experienced construction as an art. The project 
exposed them to options they never realized they had." 


Under the auspices of the U.S. Labor Department, Job Corps 
centers located throughout the country educate and train 
disadvantaged youth for a wide variety of careers, including 
construction. 
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WOMEN'S BUREAU 70TH ANNIVERSARY CONFERENCE TO FOCUS 
ON WORKING WOMEN'S ROLE IN THE 1990'S 


WASHINGTON -- Marking 70 years of advocacy and service to 
working women, the Women's Bureau of the U.S. Department of Labor 
will sponsor a three day anniversary conference, Oct. 22-24 in 
Washington, D. C., focusing on how working women will reshape 
America in the 1990's. 


The highlight of the conference will be a banquet hosted by 
Secretary of Labor Elizabeth Dole on Tuesday evening, Oct. 23, to 
salute winners of the 1990 Exemplary Voluntary Efforts (EVE) Awards 
presented by the Office of Federal Contract Compliance Programs. 
These awards recognize contractors who have exhibited innovative 
efforts to increase employment opportunities for minorities, women, 
individuals with disabilities, disabled veterans and veterans of 
the Vietnam era. 


The conference agenda will begin with an 8:30 a.m. White House 
briefing on Monday, Oct. 22. The first 200 registrants will be 
invited to attend the briefing. The opening luncheon will feature 
a keynote address by former Assistant Secretary of Labor and 
Women's Bureau Director Esther Peterson. Mrs. Peterson will review 
the changes she has observed in women's roles in the workforce 
during the past 30 years and point to the road ahead. 


Also at the luncheon, the Women's Bureau will present awards 
to outstanding persons who have contributed to the empowerment of 
women. In addition, two scholars will receive grants for doctoral 
dissertations in the field of women and work. 


Other speakers scheduled include former Labor Secretary Ann 
McLaughlin, who will discuss current trends in the workforce; 
Juliette McClennan, U. S. Representative to the United Nations 
Commission on the Status of Women; Lindsay Johnson, Director, 
Office of Women's Business Ownership at the Small Business 
Administration; and William H. Kohlberg, president, National 
Alliance of Business. 


The conference will also feature a wide range of working 
panels. Topics include: women entrepreneurs, new issues in 
compensation and benefits, model interventions for at-risk youth, 
managing diversity, job rights in the workplace, women in the 
skilled trades, encouraging girls and women to enter careers in 
science and mathematics, women in leadership, women with 
disabilities, new trends in training, and substance abuse in the 
workplace. 
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All events, with the exception of the White House briefing, 
will be held at the Omni Shoreham Hotel, 2500 Calvert St., N. W., 
Washington, D. C. Hotel reservations should be made directly with 
the hotel by calling (202) 234-0700. 


Registration information and other assistance is available by 
contacting Dora E. Carrington at the Women's Bureau, 
(202) 523-6606. 
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LABOR SECRETARY DOLE CALLS HEALTH CARE 
“PIVOTAL ISSUE OF THE 1990'S' 


MIAMI -- Secretary of Labor Elizabeth Dole has called health 
care and medical insurance "the pivotal issue of the 1990's." 


She made the statement in remarks prepared for delivery 
before the 100th anniversary convention of the United Mine 
Workers of America (UMWA) in Miami Beach. 


Though she spoke mainly of her efforts to resolve problems 
in the UMWA health plan, she made clear she feels health care 
costs and protections are a problem affecting all working 
Americans. 


Secretary Dole said the "blue ribbon" commission she named 
to resolve miners' health and somenee problems is scheduled to 
report to her Oct. 11. 


She expressed hope the commission's — will be a “legacy 
for future generations" of miners and their families. 


Two other "legacies" Dole said she hoped to pass on to 
miners were: 


-- improved labor-management cooperation in the mining 
industry as a result of her intervention in the Pittston coal 
strike last year, and 


-- the Labor Department's new initiatives to reach "zero 
mine fatalities by the year 2000." , 


Regarding Pittston, Secretary Dole said: "I used the good 
offices of the Secretary of Labor to facilitate the collective 
bargaining process, and I celebrated my most joyous New Year's 
Eve ever" when a settlement was reached and a strong working 
relationship achieved between Pittston and the UMWA. 


Secretary Dole pointed out that the long-term security of 
the pension and health benefits of miners, retirees and their 
families was "the overriding issue" in the strike and settlement. 


Citing her recent visit to a coal mine in West Virginia, 
Secretary Dole said she and Assistant Secretary of Labor for Mine 
Safety and Health William J. Tattersall have taken several steps 
to reach their goal of "zero mine fatalities," including: 


-more~- 
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-- a program to reduce fatalities and serious injuries in 
mines in Kentucky, West Virginia, Virginia and Pennsylvania, four 
states that historically have accounted for more than 70 percent 
of coal mining deaths, 


-- a new High Hazard Mine Alert Program targeting increased 
Mine Safety and Health Administration (MSHA) attention to mines 
with “identifiable potential for a serious fire or explosion, 


-- a new computer program to identify operations with such 
risks, 


-- targeting of mining companies "that continue to endanger 
their workers despite repeated warnings," 


-- a new rule to identify these companies, and 


-- a major campaign to adopt "Job Safety Analysis" programs 
in every mining operation in the country. 


Secretary Dole said while in Geneva, Switzerland, in June 
for the International Labor Organization conference, she 
persuaded the Soviet labor minister to help reverse a decision 
denying visas to three UMWA and AFL-CIO representatives to visit 
the Soviet Union. 


While there, the three Americans, including UMWA Secretary- 
Treasurer John Banovic, met with Soviet independent mine workers 
to discuss free trade unionism, she said. 


In addition, she said, Assistant Secretary Tattersall led a 
delegation of experts to the Soviet Union to discuss mine safety, 
and MSHA hosted Soviet mine workers who visited this country to 
discuss safety problems, in return. 


# # # 
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LABOR DEPARTMENT ISSUES NEW PUBLICATION 
ON JOB TRAINING PROGRAM 


WASHINGTON -- Secretary of Labor Elizabeth Dole has 
announced that a new publication is available from the U.S. 
Department of Labor providing a close-up look at individuals 
whose lives have been dramatically improved as a result of the 
Job Training Partnership Act (JTPA). 


“Portraits of Progress" provides 13 personal stories from 
around the country, including a single mother on welfare for 10 
years, a homeless Korean War hero with a drinking problem, a 
young couple without jobs and a newborn child, the son of a 
Puerto Rican farm worker, and others. . 


The stories, which serve as examples of JTPA's 
effectiveness, focus on the employment and personal barriers 
overcome through job training, counseling and support services 
which the program provides. 


"It is exciting to witness the tangible benefits of JTPA and 
the real difference this program is making in so many lives," 
Secretary Dole said. "We must continue to target individuals 
with multiple barriers so we can assist them in achieving a 
better life for themselves and their families." 


JTPA began operation in October 1983. Since the program 
began, more than 10 million people have been served in cities, 
towns and rural communities throughout the country. More than 
2.5 million adults and youth have been placed in jobs, and 
millions of young people have had summer employment opportunities 
as a result of JTPA. 


JTPA provides job and training services for economically 
disadvantaged adults and youth, dislocated workers and others who 
face significant employment barriers. The act aims to move 
jobless individuals into permanent, self-sustaining employment. 


Administered by the Labor Department's Employment and 
Training Administration, JTPA programs are carried out at the 
state and local levels through governors, mayors and Private 
Industry Councils. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Nearly 5.6 million women were employed as executives, 
administrators and managers in the U.S. in 1988, more than double 
1978's 2.5 million, according to the U.S. Labor Department's 
Women's Bureau. Women managers now represent 10.8 percent of all 
employed women, up from 6.3 percent 10 years ago. 


# # # 


Most women who were employed as executives, administrators 
and managers in March 1988 were married with spouse present (60.1 
percent), according to the U.S. Labor Department's Women's 
Bureau. Another 18.4 percent had never married while 14.5 
percent were divorced. Male executives, administrators and 
managers were more likely to be married with spouse present (75.3 
percent), with an additional 14.5 percent having never married 
and 6.8 percent divorced. 


Most women managers in a March 1988 survey were middle aged, 
according to the U.S. Labor Department's Women's Bureau. Of the 
5.4 million women employed as executives, administrators and 
managers, 2.2 million (40.6 percent) were between the ages of 16 
and 34, and 3.2 million (59.4 percent) were over age 35. 


# # # 
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